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To Remain a Corporate Group Creating “Two Types of Value”

Our Approach to CSR

 For the Sojitz Group, CSR means implementing the 

Sojitz Group Statement and pursuing sustainability through 

corporate activities. 

 In continuing our business activities over the medium to 

long term, it is essential to respond to the expectations of 

stakeholders in ways that fit the times. Our objective as 

stated in the Sojitz Group CSR Policy is to do business in 

harmony with society and the environment, and we are 

working to achieve this.

 Our approach to CSR is also reflected in the Sojitz 

value creation model (see page 16). We are aware of the 

differences in perspective between stakeholders who 

expect national and regional economic development and 

consideration for human rights and the environment (value for 

society), and Sojitz in its pursuit of business competitiveness 

and greater corporate value (value for Sojitz). We believe that 

maximizing shared value (“creating two types of value”) 

through our business activities will help create a prosperous 

future, as noted in our Group Statement.

Process for Outlining New Focus Areas

 With heightened worldwide interest in social and 

environmental issues, stakeholders have strong 

expectations for businesses to address such issues. 

The Sojitz Group has revised its CSR focus areas in order 

to continue creating “two types of value.” This process 

comprised outlining and clarifying which initiatives can be 

more readily put into practice. 

 In outlining our initiatives, the CSR Committee and the 

Management Committee held discussions and consulted 

with the business divisions, keeping in mind the Sojitz 

Group Statement, our approach to CSR and representative 

international standards. The Board of Directors subsequently 

approved six new focus areas in which the Group should 

address issues through its business activities over the 

medium to long term. 

 Going forward, Sojitz will meet the expectations of 

stakeholders by promoting initiatives in these focus areas 

to maximize the “two types of value.”

Sojitz Group Statement and 
Management Policy

A company that contributes to society,

Implementing “two types of value,” etc.

Outlined Sojitz’s Approach to CSR

Implemented this approach

Discussed “CSR initiatives of each business division: Medium-to-long-term vision”

Kept in mind the Sojitz Group Statement, management policy, international standards and the medium-to-long-term vision of each division

International Standards
The Ten Principles of the United Nations 

Global Compact,1

SDGs,2 GRI, etc.

Outlined Group-wide CSR Focus Areas
Human rights: Respect the human rights of people involved in our businesses

Environment: Contribute to the global environment through our businesses 

Resources: Develop, supply and use sustainable resources

Local communities: Develop and grow together with local communities

Human resources: Promote opportunities for diverse human resources and workplace diversity 

Governance: Emphasize effectiveness and transparency

Create “Two Types of Value”

Process for Outlining New CSR Focus Areas
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Respect the human rights of people 
involved in our businesses

Sojitz respects the human rights 

of people involved in its businesses.

This applies not only to Sojitz employees, 

but also to everyone affected by its businesses 

throughout its supply chains.

Should there be any instances of child labor or forced 

labor, we will rectify them.

Contribute to the global environment 
through our businesses

Sojitz strives to preserve the environment and create 

businesses that are both highly competitive and 

environmentally friendly by pursuing environmental 

sustainability in its businesses.

We work to minimize our environmental burden with 

initiatives that include preventing climate change, 

reducing CO2 emissions and preserving biodiversity.

Develop and grow together 
with local communities

Sojitz promotes businesses that grow 

together with local communities.

We work to reduce environmental 

and social burden on local 

communities through our 

businesses.

Through ongoing communication 

with local communities, we strive to 

achieve business sustainability, 

address local problems and support 

children’s education.

Emphasize effectiveness and 
transparency

Sojitz strives for corporate governance and transparency 

by strategically linking Group activities, including 

compliance and efforts to achieve medium-to-long-

term business sustainability.

Promote opportunities for diverse 
human resources and workplace 
diversity

The greatest business asset is a diverse workforce.

We strive to build a positive work environment, 

to establish systems for hiring, evaluating and 

training employees, and to promote diversity in the 

workplace through active involvement of human 

resources with diverse values.

Develop, supply and use 
sustainable resources3

Sojitz pursues the development, 

supply, and use of sustainable 

resources. 

We strive to conserve resources, 

propose suitable energy mixes 

and provide a stable supply of 

resources.

3.  Includes energy, mineral, food, water, forest, 
marine and other resources

New CSR Focus Areas

Notes: Major Reference Frameworks

1. United Nations Global Compact

 Sojitz signed the United Nations 

Global Compact (UNGC) to clarify 

its ideals in its global operations, 

including respect for the environment 

and human rights through businesses 

that comply with international 

standards as well as the laws of 

countries and regions.

 The UNGC calls for companies 

to exercise leadership as members of 

the international community and 

pursue sustainability through their businesses. Sojitz joined the 

UNGC in 2009. We support the ten principles of the UNGC in the 

areas of human rights, labor, the environment and anti-corruption, 

and practice these principles through our business activities.

2. Sustainable Development Goals

 The Sustainable Development Goals (SDGs) call for the 

resolution of 17 worldwide priority social issues by 2030. Under 

the leadership of the United Nations, the goals were adopted in 

2015 by 193 member nations.

 Given the medium-to-long-term expectations stakeholders 

have for the resolution of these issues, Sojitz took the SDGs into 

account when clarifying the Group’s CSR Focus Areas.

Sojitz Group 
Statement

The Sojitz Group creates 

value and prosperity by 

connecting the world with 

a spirit of integrity.

Emdiverse 

reducing CO2

D

Sojitz Group 
Statement

The Sojitz Group creates 

value and prosperity by

connecting the world with

a spirit of integrity.

Human Rights

Human 
Resources

Local 
Communities

Governance

Environment

Resources

For details on CSR, please refer to the “Sustainability” section of the Sojitz website (http://www.sojitz.com/en/csr/).




